Q-Comp Advisor
Compensation:  Salary augmentation of $4000
Qualifications:
· Current teaching license with a full-time contract
· A minimum of five years teaching in the district
· Creative, collaborative and able to work with diverse teams

· Life-long learner with knowledge of current best practices that improve student learning

· Demonstrates skills in organization, communication, clarification, and collaboration
Job Duties:

· Provide assistance to and answer district staff questions regarding Q Comp
· Attend necessary Q Comp meetings and workshops
· Determine which instructional strategies will best need the needs of the students in our district relative to the district and site goals
· Determine if field testing of strategies is needed and implement strategies with staff
· Offer necessary staff development through the staff development academy
· Collect, record and file paper related to Q Comp
· Distribute test results to lead peer coaches
· In conjunction with lead peer coaches will set the site and district goals for the following year
Hiring Process:

· For the first year the three individuals who wrote the Q Comp application will act as Q Comp advisors
· In subsequent years career teachers interested in serving as Q Comp application will complete an application and submit it to the current Q Comp advisors.  The applications will be reviewed and individuals hired by a team consisting of a principal, the superintendent, two peer coaches and two Q Comp advisors.  Only one Q Comp advisor will be replaced each year.  
