Lead Peer Coach
Compensation:  Salary augmentation of $700
Qualifications:
· Current teaching license

· Career (tenured) teacher in the district

· Life-long learner with knowledge of current best practices that improve student learning
Job Duties:

· Responsible for scheduling, observing, and evaluating another peer coach using the district observation rubric.

· Conduct two formal and one informal observations each year

· Prior to the formal observations complete the district pre-observation report.
· Work in partnership with other lead peer coaches to plan meetings that include discussion of best proactive strategies and current educational proactive.

· Conducting research on specific topics as needed.

· Distribute and collect information and materials between the collaborative group and the Q Comp advisors

· Distribute test results to collaborative groups

· Use information to guide/plan group discussions and strategies

· Set the district goal for the following year with the Q Comp advisor

Hiring Process:

· Interested teachers must complete an application.

· Each collaborative group will select one member to act as their lead peer coach
